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Abstract: Background: There is an urgent need to improve quality of care to reduce avoidable mortality and
morbidity from surgical diseases in low- and middle-income countries. Currently, there is a lack of knowledge about
how evidence-based health system strengthening interventions can be implemented effectively to improve quality
of care in these settings. To address this gap, we have developed a multifaceted quality improvement intervention
to improve nursing documentation in a low-income country hospital setting. The aim of this pilot project is to test
the intervention within the surgical department of a national referral hospital in Freetown, Sierra Leone.

Methods: This project was co-developed and co-designed by in-country stakeholders and UK-based researchers,
after a multiple-methodology assessment of needs (qualitative, quantitative), guided by a participatory ‘Theory of
Change’ process. It has a mixed-method, quasi-experimental evaluation design underpinned by implementation
and improvement science theoretical approaches. It consists of three distinct phases—(1) pre-
implementation(project set up and review of hospital relevant policies and forms), (2) intervention implementation
(awareness drive, training package, audit and feedback), and (3) evaluation of (a) the feasibility of delivering the
intervention and capturing implementation and process outcomes, (b) the impact of implementation strategies on
the adoption, integration, and uptake of the intervention using implementation outcomes, (c) the intervention’s
effectiveness For improving nursing in this pilot setting.

Discussion: We seek to test whether it is possible to deliver and assess a set of theory-driven interventions to
improve the quality of nursing documentation using quality improvement and implementation science methods
and frameworks in a single facility in Sierra Leone. The results of this study will inform the design of a large-scale
effectiveness-implementation study for improving nursing documentation practices for patients throughout
hospitals in Sierra Leone.
(Continued on next page)
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Trial registration: Protocol version number 6, date: 24.12.2020, recruitment is planned to begin: January 2021,
recruitment will be completed: December 2021.

Keywords: Surgical patient records, Nursing notes, Surgical patients, Quality improvement (QI) intervention,
Implementation outcomes, PDSA, Evaluation of outcomes

Background
Over 5 billion people in the world do not have access to
safe, affordable, and timely surgical and anaesthesia care
when needed [1]. While surgery can save lives and prevent
disabilities, it can also result in perioperative death and
complications, with patients in low- and middle-income
countries (LMICs) most at risk [1–4]. The recent ‘Lancet
Global Health Commission on High Quality Health Sys-
tems in the Sustainable Development Goals Era’ report
has highlighted that the quality of health care in LMICs is
poor and that quality might present a bigger challenge
than access in reducing mortality and disability [2].
Mortality after surgery in Africa is two times higher than

the global average, despite patients being younger, having
a lower-risk profile, and developing fewer complications
[3]. The risk of surgical site infections (SSIs) in African
surgical patients is also higher than that reported in USA
and Europe (15.5% vs 2.8%/pooled per 100 surgical pa-
tients, respectively). SSI remains the highest hospital-
acquired infection and the most common post-operative
complication [3–5]. Improving quality of surgical care
needs to be prioritised in order to reduce avoidable mor-
tality and morbidity [2]. To provide high-quality surgical
care, health systems in sub-Saharan Africa and other
LMIC settings need to be strengthened [6].
High-quality surgical care requires effective communi-

cation across a multidisciplinary team [7–10]. A basic
pillar of effective communication is an accurate patient
record that provides a detailed account of the care a pa-
tient receives, ensures continuity of care, and demon-
strates fulfilment of duty of care [11–13]. Nurses play a
pivotal role in delivery of high-quality patient care [9].
Nursing documentation provides a means of communi-
cation and sharing of relevant information between
health care professionals and facilitates evidence-based
healthcare decisions that are key components of good
clinical practice [12]. Good nursing documentation prac-
tice (complete, accurate, and timely) is a professional re-
sponsibility and plays a vital role in the delivery of
effective and safe evidence-based health care and in
quality improvement (QI) work [13–15]. Failure in surgi-
cal nursing documentation and communication results
in adverse surgical patient outcomes and may lead to a
range of consequences, from delays in treatment and
provision of inadequate care, to adverse events such as
wrong site surgery [7, 12, 13, 16].

Despite wide recognition of the importance of good nurs-
ing documentation practices, the quality of such documen-
tation in LMICs remains poor. There are many facets to
the problem including missing, insufficient, and unclear in-
formation in clinical records; poor completion of forms; in-
correctly recorded patient identifiers with missing
signatures, dates, and times; and insufficient use of dis-
charge summaries and provision of care plans [7, 17–21].
In recent years, numerous efforts aiming to improve

the quality of nursing documentation have been under-
taken. Evidence-based approaches to improving docu-
mentation include interventions such as national clinical
audits with data feedback [21, 22], the availability of
documentation policies and guidelines [10], information
sharing [23], provision of training [24–26], strengthening
nursing hospital leadership, engaging key staff into im-
provement processes [9], and the use of a framework for
recording nursing daily free-text notes [26, 27]. Nursing
documentation can also be improved by indirect work-
force and structural interventions, such as increased
nurse to patient ratios and addressing equipment short-
ages, as these interventions make it easier for nurses to
complete documentation [22]. Lastly, replacement of
paper-based with electronic documentation has now
been reported in the literature, with some evidence indi-
cating that electronic documentation in hospital settings
can save nurses time, reduce documentation errors, and
result in better clinical outcomes such as reduced infec-
tions rates [28].
Of these interventions for the improvement of nursing

documentation, only some are suitable for implementa-
tion in LMIC health care settings. For example, elec-
tronic data record systems are not easily implementable
in many LMICs due to unreliable computer networks
and equipment, low computer literacy level amongst
health care staff (HCS), and high costs [28]. As a result,
paper-based nursing documentation is generally used in
LMICs and is a major target for improvement. To our
knowledge, to date, there are no published QI studies
aimed at improving the quality of nursing documenta-
tion in LMIC settings—despite the relevance of such
approaches.
This pilot aims to assess the feasibility of delivering

and assessing a set of evidence-based interventions to
improve paper-based nursing documentation for surgical
patients in the surgical wards of one hospital in Sierra
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Leone [29, 30]. The results will inform the design of a
large-scale effectiveness-implementation hybrid II study
[31] that will evaluate both effectiveness and implemen-
tation outcomes and that will be deployed and tested in
hospitals throughout Sierra Leone.

Methods
Study design
This is the feasibility pilot [30] of a prospective mixed-
methods, quasi-experimental hybrid study which as-
sesses simultaneously effectiveness and implementation
outcomes [31].
The study was co-developed and co-designed during

2019 by hospital HCS and UK-based global health re-
searchers in close collaboration with local experts in the
field and Ministry of Health and Sanitation of Sierra
Leone staff (MoHS). During the co-development process
of this project, emphasis was put on the assessment of
the needs, identification of contextual determinants to
implementation, and careful selection of interventions
appropriate for the local context. This process was
guided by the Theory of Change (ToC) approach that
can facilitate the development of complex theory-driven
interventions [32]. To ensure a high level of shared un-
derstanding amongst all stakeholders involved in the
process of how a service-level intervention may work in

practice, a ToC map was iteratively developed and re-
fined (Fig. 1). Full details of development and design of
this study and results of the baseline assessments will be
reported in detail elsewhere.
Implementation science is a research methodology

that uses theoretical approaches (theories, models, and
frameworks) to understand the components and imple-
mentation strategies necessary to promote context-
relevant adoption of evidence-based interventions, to in-
crease their effectiveness [33]. The implementation strat-
egies [34] to deliver this intervention were selected using
the Expert Recommendations for Implementation
Change (ERIC) taxonomy of implementation strategies
[35]. Out of 73 strategies listed, 52 were incorporated
into this project, and most of them are ranked as both
important and feasible in a concept mapping study by
Waltz et al. [36].
In addition, to support the delivery of the QI process

within a complex health care environment that changes
over time in predictable and unpredictable ways, im-
provement methods can be used [37]. Plan-Do-Study-
Act (PDSA) is an improvement cycle that offers a mech-
anism for iterative development and scientific testing of
improvements in complex healthcare systems in which
an hypothesis for improvement is formulated and an
intervention is designed (Plan), the intervention is

Fig. 1 The theory of change for the nursing documentation improvement study (compact version)

Brima et al. Pilot and Feasibility Studies            (2021) 7:33 Page 3 of 13



implemented (Do), the data is collected and results are
analysed and interpreted (Study), and a plan for what to
do next is determined and acted upon (Act). This ap-
proach was incorporated in the design [35]. Such
methods have been shown to enable improvement of
health care processes and patient outcomes, if they are
applied with good fidelity [38–40].
To optimise the evaluation of the outcomes of this

project, two formal evaluation frameworks will be used,
the Kirkpatrick Learning Evaluation Model [41] and the
implementation outcomes taxonomy proposed by Proc-
tor et al. [42]. Kirkpatrick’s model is suitable for the
evaluation of training programmes, such as the one that
will be used within this study. This model refers to four
levels of evaluation outcomes: reaction, learning, behav-
iour, and results. A training programme is deemed to be
effective when the trainees are satisfied (level 1), they
learn what they intended to learn (level 2), they behave
more efficiently and skilfully at work (level 3), and the
organisation benefits from the use of what individuals
have learned (level 4).
The implementation outcomes taxonomy proposed by

Proctor and colleagues [42] proposes that the success of
an implementation effort can be determined by assess-
ment of several subjective and objective criteria includ-
ing the following:

� Acceptability: perception amongst stakeholders that
the new intervention is agreeable.

� Adoption: intention to apply new intervention.
� Appropriateness: perceived relevance of the

intervention for the setting and problem.
� Feasibility: extent to which an intervention can be

applied.
� Fidelity: the proportion of management protocol

components completed as intended.
� Coverage: the proportion of eligible patients who

actually receive the intervention.
� Cost: costs of the intervention, including the

delivery strategy.
� Sustainability: extent to which a new intervention

becomes routinely available/is maintained post-
introduction.

To ensure consistent defining and reporting of the
study, Standard Protocol Items: CONSORT Extension
to pilot and feasibility studies and Recommendations
for Interventional Trial (SPIRIT) checklists adapted to
protocols of pilot and feasibility studies, have been
applied [43–45].

Study duration
This pilot study will last for one year (planned start-end
date: Jan-Dec 2021)

Study setting
The study will take place within the surgical department
of Connaught Hospital, the main referral hospital in Si-
erra Leone for both adult and paediatric surgery (exclud-
ing obstetrics).
There are 6 surgical wards that are included in this

study (2 male, 2 female, 1 paediatric, and 1 trauma).
Nursing documentation forms currently being used at

Connaught Hospital include the Green registration card
which is completed at registration by administration
staff, and in triage by triage nurses and doctors; the Yel-
low admission folder which is completed by ward nurses
during admission onto a surgical ward; vital sign record-
ings on the Sierra Leone Early Warning Score (SLEWS)
form; and Nurses Daily Report form (daily written notes)
that are both completed by ward nurses on a daily basis
(Fig. 2, Table 1).

The project
The project consists of three distinct parts: pre-
implementation, intervention implementation, and
evaluation (Table 2)

Pre-implementation
The pre-implementation phase has been completed and
included the following activities.

Setting up a quality improvement for nursing
documentation team
The QINDT consists of a working group and nursing
champions who will support the delivery of the project.
The QINDT (working group and nursing champions)
will be provided with training and support by the re-
search team for the duration of this project, through
regular meetings, workshops, presentations, and written
reference materials. Further details on composition and
remit of the QINDT are available in Appendix 1.

Equipment donation
One of the barriers that were identified during the inter-
vention development process was lack of equipment on
the wards to measure vital signs, such as blood pressure
machines, oximeters, and thermometers. To address this
structural gap, all six wards that are part of this project
were provided with a set of equipment to enable the
nurses to measure vital signs.

Reviewing and updating of the current nursing
documentation policies and forms
Another structural barrier that was identified and ex-
plored during the intervention development process was
the need to review and update current policies and
forms related to the nursing hospital documentation
practices. As a result, members of the hospital medical

Brima et al. Pilot and Feasibility Studies            (2021) 7:33 Page 4 of 13



records department, matron’s office, and the surgical de-
partment, with support from the research team, have
reviewed and updated the current nursing documenta-
tion policies and forms. One of the main changes to be
introduced as part of this project will be use of a nursing
documentation framework that will be recorded on
nursing daily reporting forms. The updated forms will
be used in the intervention implementation phase.

Intervention implementation
The intervention consists of three components. Each is
delivered by use of a PDSA cycle and is focused on a
specific element: raising awareness of high-quality docu-
mentation (PDSA1); improving knowledge, skills, and at-
titudes around documentation (PDSA2); and finally,
introducing an audit and feedback mechanism to sup-
port sustainable implementation (PDSA3). These are de-
scribed in more detail below.

PDSA1: raising awareness of the importance of high-
quality clinical documentation
Aim
To introduce simple and cheap educational interven-
tions that will raise awareness amongst HCS of the im-
portance of quality clinical documentation in all groups
of HCS within the surgical department.

Objective
Deliver, assess, and adjust the awareness drive (What-
sApp messages and educational posters).

Plan
The awareness drive will consist of two parts—What-
sApp texts and educational posters that will be imple-
mented simultaneously. The content and design of
WhatsApp texts and posters will be co-developed by the
research team and QINDT using infographics.

Do
WhatsApp communications will be sent to all staff
within the surgical department on a weekly basis, using
existing WhatsApp groups. Educational posters will be
displayed in all clinical areas (registration area, triage,
SOP, outpatient, surgical wards, operating theatres, staff
rooms, meeting rooms) to act as a visual aid reminder.
Educational posters will be regularly checked to make
sure they are in suitable places and in good condition.
These activities will be undertaken by the research team.

Study
After 3 weeks from the beginning of the awareness drive,
several outcomes to assess feasibility of delivering the
intervention and capturing learning, process, and imple-
mentation will be collected and analysed as detailed in
Tables 3 and 4.

Act
Based on the results from the analysis, changes or ad-
justments will be made to make improvements to the
awareness drive (e.g. to WhatsApp text and posters).
Findings of the awareness campaign will be disseminated
through departmental meetings, QINDT, Hospital
Newsletter, and WhatsApp.

Fig. 2 Diagram of nursing documentation within surgical patient’s
folder at Connaught Hospital, Freetown, Sierra Leone
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PDSA2: training package for nurses—improving
knowledge, skills, and attitudes for quality clinical
documentation
Aim
To introduce a training package for the nursing staff
which will increase adherence to the hospital documen-
tation standards.

Objective
Deliver, assess, and adjust a training package for im-
proved nursing documentation.

Planned targets
Ninety percent of nursing staff of surgical department
will have attended a training workshop.

Ninety percent of nursing staff will have had a mini-
mum of two 1-to-1 support sessions.

Plan
The training package for nurses to improve the quality
of nursing documentation in the surgical department
will consist of two parts—a training workshop and ward-
based 1-to-1 support sessions. The content, design and
evaluation tools of this package will be co-developed by
the research team, QINDT, and educational experts,
using adult learning theories. To ensure the training
package is culturally and contextually appropriate, and
the workshop design and delivery methods used are ef-
fective, it will be piloted to a small group of staff who
were not involved in the development process. The re-
sults of the pilot will be analysed, and the changes and

Table 1 List of clinical forms and sections to be assessed in the intervention

Name of the medical form Name of the section on the medical form List of the fields

Hospital registration card
(Green card)

Patient details section Patient ID, name, DOB, age, sex, date of registration, time
of registration, occupation, tribe, religion, place of birth,
current address, patient phone number, next of kin name,
and phone number

Triage section Date, time, and nurse name or signature

Patient clerking and compulsory
clinical documentation sections

Date, time, grade, name of doctor, contact of doctor,
signature of doctor

Surgical admission folder
(yellow folder)

Cover page Consultant name, patient ID, name, DOB, age, sex, date
of registration, tribe, religion, place of birth, current address,
patient phone number, next of kin name and phone number

SLEWS One entry for each shift Date, time, name, and signature of designated person, all
6 vital signs (respiratory rate (RR), oxygen level (%), temperature,
blood pressure (BP), pulse, alert-verbal-pain-unresponsive (AVPU)
level, SLEWS score, and the time and name of doctor that has
been called

Nurses daily report Compulsory heading fields on each page Patient ID, DOB/age, sex, name

Application of Nursing Documentation
Framework (a new framework to be
introduced by this project), to be
completed on each shift

Date, time, signature, and name of designated person; quality
note recording under a set of agreed headings (to be
determined)

Table 2 Phases of the quality improvement project—summary

Phase name Phase main components Timeline

Pre-implementation 1. Set up of QINDT
2. Equipment donation
3. Review of hospital current
nursing documentation policies
and forms

January–December 2020

Intervention 1. Awareness drive for all hospital HCS
2. Training package for surgical nurses
3. Audit and feedback process for nursing
documentation
Each is delivered using the PDSA cycle
methodology

January 2021–February 2021
March 2021–April 2021
May–June 2021

Evaluation of the entire project Baseline data collection
Endline data collection
Sustainability assessment

Pre-intervention
Post-intervention
6 months post-intervention

*There will be one PDSA cycle for each of the three interventional components. However, each PDSA cycle will be repeated if further improvement needs to
be made
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adjustments to context and delivery of the training pack-
age will be made before finalising and approving the
training package by the matron’s office.

Do
The training package will be delivered by the members
of matron’s office and educational experts and coordi-
nated by the research team. The entire process will be
overseen by NB.
A 1-day workshop will be delivered to surgical nurses

currently on the payroll including the matron’s team and
nurses covering five general surgical wards and the
trauma ward, as a mixture of didactive, interactive, and
practical sessions. Each nurse will be required to have at
least two 1-to-1 sessions that will be delivered on the
ward by champions. During these sessions, three to four
nursing daily notes from ward patients will be assessed
on the application of the implemented nursing docu-
mentation framework for daily reporting, using a nursing
documentation framework evaluation checklist and
evaluation form (to be designed). Nurses will receive ver-
bal and written clarification of any queries that arise
during this session related to nursing documentation in
general and nursing process framework in particular.

There are 120 surgical nurses currently on the payroll.
All will be invited to take part in the training workshop
and 1-to-1 supportive supervision sessions.

Study
After 3 weeks from delivery of the training package, sev-
eral outcomes to assess feasibility of delivering the inter-
vention and capturing learning, process, and
implementation will be collected and analysed as de-
tailed in Tables 3 and 4.

Act
Based on the results from the analysis, any changes and
adjustments will be made to the training package before
being incorporated into regular new nursing staff induc-
tion sessions and continuing professional development
programs. Findings of the training package assessment
will be disseminated through presentations to the
MoHS, surgical departmental meetings, QINDT, Hos-
pital Newsletter, and WhatsApp.

PDSA3: development of audit and feedback process as
part of the QI process for improving and maintaining
quality of nursing documentation (January–march 2021)
Aim
To co-develop and co-introduce an audit and feedback
(A&F) process for nursing documentation by the re-
search and clinical staff that is culturally and context-
ually appropriate and sustainable after the end of the
intervention.

Objective
To co-introduce, assess, and adjust an audit and feed-
back (A&F) process, which reports results of quality of
nursing documentation to the hospital QI committee
and takes action to make improvements based on these
results.

Plan
Development includes the identification and training of
the staff by the matron’s office, development of the audit
forms and a database to record the results, and deter-
mining frequency and sampling strategies of audit and
feedback. A simple user-friendly ward-based audit form
will be designed by QINDT that will be used for regular
nursing documentation assessments. The A&F process
will be structured around existing hospital/surgical de-
partment routine and changes that have been introduced
during this project.
All staff assigned to participate in the A&F (i.e. cham-

pions) will be provided with a one half-day training ses-
sion, to ensure they understand how to use the new tool
and the whole audit process.

Table 3 Feasibility outcomes

PDSA1 - awareness drive

1) WhatsApp messages were sent to all staff and educational posters
were displayed in all clinical areas, within the surgical department on a
weekly basis from the start of the cycle for three consecutive weeks
(yes/no)

2) WhatsApp messages were sent to all staff and educational posters
were displayed in all clinical areas, within the surgical department on a
weekly basis from the start of the cycle for three consecutive weeks
(yes/no)

3) The required number of responses to assess the awareness drive has
been collected for each type of outcome (implementation and process,
as described in Table 4 and Fig. 3), within the time allocated (yes/no).

PDSA2—training package:

4) The training workshop and at least two supervision sessions have
been delivered within the time allocated to at least 90% of potential
participants (yes/no)

5) The required number of responses to assess the training package has
been collected for each type of outcome (implementation and process,
as described in Table 4 and Fig. 3), within the time allocated (yes/no).

PDSA3—audit and feedback:

6) The audit and feedback cycle has been set up by the end of PDSA2
and has been undertaken by the hospital matron team at least two
times within the time allocated (yes/no).

7) The required number of responses to assess the audit and feedback
cycle has been collected for each type of outcome (implementation
and process described in Table 4 and Fig. 3), within the time allocated
(yes/no)

8) The research team was able to access patient files and capture the
data needed to evaluate effectiveness of this project at all three time
points (baseline, endline, and for sustainability at 6 months after
implementation) (yes/no).
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Table 4 Outcomes for the project by type

Outcomes Type of outcome/description Measurement method(s)/
tools

Measurement time
point(s)/time period

Implementation outcomes

Acceptability Perception amongst stakeholders that the
intervention is agreeable

AIM questionnaire [46]
and FGD

After each PDSA cycle

Appropriateness Perception amongst stakeholders of the fit
and relevance of the intervention to the
local context

IAM questionnaire [46]
and FGD

After each PDSA cycle

Feasibility Extent to which an intervention can be
successfully performed

FIM questionnaire [46]
and FGD

After each PDSA cycle

Uptake of nursing
documentation
framework (adaptation)

% of daily nursing reports that are recorded
using nursing documentation framework

Pre-existing data collection
of information from patient
notes/RedCap Tool

After PDSA2, PDSA3, endline,
sustainability assessment 6
months after the end of the
project

Fidelity of application of
nursing documentation
framework

% of each section completed within the
framework
Information recorded within each section
is relevant

Pre-existing data collection
of information from patient
notes/RedCap Tool

After PDSA2, PDSA3, endline,
sustainability assessment 6
months after the end of the
project

Implementation strategy outcomes

Accessibility of
information

To find out if the posters were seen and
WhatsApp messages received

Awareness drive
questionnaire

After PDSA1

Impact of information Perception of the messaging and posters,
the impact that the messaging and posters
had on you (remember, navigate, easy-to-use
information)

Focus group discussion
(FGD)

After PDSA1

Impact of supportive
supervision

Perceptions of nurses to 1-to-1 sessions
with supervisors

PSS questionnaire [47],
qualitative interviews

After PDSA2

Impact of audit and
Feedback cycle

Perceptions of health staff to audit and
feedback

Qualitative interviews After PDSA3

Process outcomes related to training

Level 1: reaction Extent to which participants find the
educational materials and delivery of
them to be favourable, engaging, and
relevant to their job

Awareness drive and training
workshop questionnaire

After PDSA1, PDSA2

Level 2: learning Extent to which participants acquire the
intended knowledge, skills, attitude,
confidence, and commitment to good
documentation practice

Awareness drive and training
workshop questionnaire

After PDSA1, PDSA2

Level 3: behaviour The extent to which participants apply
on the job what they learned

Pre-existing data collection
of information from patient
notes/RedCap Tool

After each PDSA (data
collected as part of compliance
and completeness outcomes
listed above)

Effectiveness outcomes

Compliance of
Nursing daily report

% of shifts nursing daily report completed
(as per current hospital policy)

Pre-existing data collection
of information from patient
notes/RedCap Tool

Baseline, endline, sustainability
assessment 6 months after the
end of the project, each PDSA
cycle

Completeness of
nursing daily report
form

% of completed compulsory fields on daily
nursing report (i.e. patient ID, DOB/age, sex,
name, patient assessment nursing report,
nurse name, nurse signature, nurse designation)

Pre-existing data collection
of information from patient
notes/ RedCap Tool

Baseline, endline, sustainability
assessment 6 months after the
end of the project, each PDSA
cycle

Completeness of
other documentation

% change of each field on green registration card, yellow
admission folder, Sierra Leone Early Warning Score (SLEWS)

Pre-existing data collection
of information from patient
notes/RedCap Tool

Baseline, endline, sustainability
assessment 6 months after the
end of the project, each PDSA
cycle
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Do
The A&F process will be undertaken within PDSA1 and
PDSA2 cycles as part of the ‘study’ component and led by
the research team in collaboration with the QINDT. Dur-
ing this time, the process will be evaluated for appropri-
ateness for long-term use and any changes made as
necessary. After the end of PDSA1 and PDSA2 cycles, the
A&F process will continue to be undertaken but now led
by the matron team independently from the research
team, according to the developed and agreed plan.

Study
After 2–3 audit and feedback cycles undertaken and led
by the matron team (independently of the research
team), several outcomes to assess feasibility of delivering
the intervention and capturing process and implementa-
tion will be collected and analysed as detailed in Tables
3 and 4.

Act
Based on the results from the analysis, any changes or ad-
justments will be made if needed. Findings will be dissemi-
nated through departmental meetings, Hospital QI
Committee meetings, Hospital Newsletter and WhatsApp.

Evaluation
The evaluation phase will include three types of evalu-
ation. First, we will assess the feasibility of delivering the
intervention and capturing the outcomes needed to
evaluate the implementation and effectiveness of this
intervention. If feasible, second, we will evaluate the im-
plementation and the impact of implementation strat-
egies on the adoption, integration, and uptake of the

intervention using implementation and process out-
comes related to training. Third, we will evaluate the in-
tervention’s effectiveness to improve quality of nursing
documentation in this limited setting. All outcomes that
will be collected as part of the pilot are described below.

Outcomes
Feasibility outcomes
For each PDSA, we will assess the feasibility of delivery
of the intervention and of assessing the outcome. As an
implementation science project, PDSA cycles enable ad-
justment of the intervention if it is not delivered as
intended. Each PDSA can stand alone; hence, progress
to the next one is not contingent on delivery and assess-
ment of outcomes being feasible in the preceding one.
Issues in data capture will inform assessment methods
for wider roll out of the project in multiple hospital set-
tings. We will also assess feasibility of capturing data to
evaluate the effectiveness of the project. If these data are
feasible to collect, we will continue to collect to sample
size to inform whether the intervention is effective and
therefore should be tested in multiple hospital settings,
in different contexts, and for different specialties.

Implementation and process outcomes
All outcomes that will be collected to evaluate the im-
pact of implementation and implementation strategies
are detailed in Table 4 and Fig. 3.

Effectiveness outcomes
The effectiveness outcome is a composite measure of
the number of nursing daily report forms that was com-
pliant and completed. Compliance is defined as the % of

Fig. 3 Evaluation of the QI project flow diagram.
NB: implementation outcomes—acceptability, appropriateness, feasibility, Method of assessment: questionnaires—predefined, tested, and
adapted instruments, Qual—qualitative interviews, FGD: focus group discussion, pre-existing data—collection of data from patients’ clinical
records, ()-sample size feasibility outcomes for delivery of the intervention listed in Table 3
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times a nursing daily report had been completed as re-
quired by the current hospital policy, and completeness
is defined as % of nursing daily reports that have all
compulsory fields completed (i.e. patient ID, DOB/age,
sex, name, patient assessment nursing report, nurse
name, nurse signature, nurse designation). All process
outcomes that are required to calculate effectiveness
outcomes are listed in Table 4 and Fig. 3.

Data collection
All data will be collected using RedCap software [48].

Sample size
Details of proposed sample sizes for all the outcomes are
given below and captured in Fig. 3.

Awareness drive A purposive sample of 80 doctors and
nurses, as they enter the hospital, will be asked to take
part in a survey capturing responses to the awareness
drive WhatsApp messages and posters that are dis-
played. There are approximately 450 doctors and nurses
present at the hospital during daytime shift. A sample of
80 will represent just under 20% of the total number of
doctors and nurses, which is within a recommended
sample size for pilots and feasibility assessments.
Up to a maximum of 16 health care staff will partici-

pate in two focus group discussions (FGDs) to assess
their reactions to the awareness drive exercise, an equal
number of nurses and doctors will form the two focus
groups.

Training package There are 120 nurses on the payroll
in the surgical department. All nurses will be invited to
participate. If we assume a 70% participation rate, we ex-
pect 84 nurses to take part. Approximately 20 nurses
will be interviewed using qualitative semi-structured in-
terviews after completing the training package. We will
use quota sampling to ensure that we have surgical ward
representation across all six wards. We will continue
interviewing until thematic saturation has been reached,
which we anticipate will be achieved after interviewing
20 nurses.

Audit and feedback There will be approximately 30
hospital staff involved in the audit and feedback co-
delivery phase. All of them will be invited to complete
the implementation outcome questionnaires. Ten staff
members will be interviewed using semi-structured in-
terviews. We will use quota samplings to capture infor-
mation from health care staff from the hospital at all
levels and will include the following members: matron,
hospital manager, working group members, two nurses
in-charge, and five ward nurses.

For the effectiveness outcome, 10 surgical patient files
from each of 6 wards will be selected at various time
points (at baseline, end of each PDSA cycle, endline, and
at the 6 month sustainability assessment time point) giv-
ing 60 files in total. Assuming that the average in-patient
time of a surgical patient at Connaught Hospital is 7
days, it will provide 420 days of nursing notes for ana-
lysis at each time point. Assuming nurses’ daily notes
are recorded on 50% of the days at baseline, the sample
size of 210 provides 85% power to detect as significant
(at the 5% level), an increase of 15% from baseline, in
completion and compliance rate of nurses daily notes,
including a set of four compulsory fields (Patient ID,
name, sex, DOB/age) and application of a Nursing
Documentation Framework (criteria to be defined).

Analysis
The feasibility outcomes will be used to understand
what changes needs to be made to the protocol in
order to successfully deliver this study and replicate
in other hospitals. The data on implementation (ap-
propriateness, acceptability, and feasibility) of the in-
terventions and implementation strategies piloted in
this study will be captured and used to make changes
to each component of the intervention (awareness
drive, training package, and audit and feedback) that
are needed for successful implementation. Any modi-
fications that are required during this pilot will be
monitored and described. The results will be dis-
cussed with the stakeholders who will be required to
help with the interpretation of findings in the context
and agree to any proposed changes [30].
For the effectiveness outcome, the change from base-

line in the percentage of compliance and completeness
rates will be calculated and formally tested using non-
parametric (e.g. chi-square, Fisher’s exact, Mann-
Whitney) and parametric (e.g. t test) statistical testing
will be used as appropriate [49].
For all other outcomes, quantitative data collected

through questionnaires (Fig. 3) will be presented de-
scriptively. Qualitative data collected during interviews
and FGDs (Fig. 3) will be recorded, transcribed, trans-
lated, and then coded and analysed using thematic ana-
lysis to capture the main themes. Thematic analysis will
be used as it is a method of analysing qualitative data
that seeks to identify and make sense of any themes
found in the data [50].

Discussion
This intervention will use evidenced-based QI methods
and implementation frameworks to introduce and sup-
port improvement in nursing clinical documentation
practice in a resource-poor setting in SSA. We will test
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for feasibility of developing, deploying, and testing this
pilot intervention in one setting in Sierra Leone.
A key strength of this multifaceted QI project is that it

has been co-designed from its inception with involvement
of stakeholders at all levels within the health system. The
project emphasis is on addressing specific needs of the
local health system and design has been guided by a the-
ory of change process. In addition, the formal use of im-
plementation and improvement science methodologies
will promote the collection of both process and imple-
mentation outcomes. It will allow exploration of the role
of the implementation context and identify the role of im-
plementation strategies within this context.
The results will generate knowledge to inform good nurs-

ing documentation practices for surgical patients in Sierra
Leone and add to the body of evidence about the develop-
ment and implementation of effective health system
strengthening QI hybrid interventions in LMICs settings.
The project may not be applicable to every low-

resource setting surgical context due to differences in
healthcare systems. However, the application of imple-
mentation science concepts may facilitate transferability
and adaptation to other settings. The project will gener-
ate findings on both the effectiveness of the intervention
package for improving documentation, and on the rele-
vance and applicability of implementation and improve-
ment science concepts and methods within low
resourced settings of perioperative care.

Supplementary Information
The online version contains supplementary material available at https://doi.
org/10.1186/s40814-021-00768-5.

Additional file 1:. Appendix 1: Details of composition and remit of the
Quality Improvement for Nursing Documentation (QIND) Team.

Abbreviations
QI: Quality improvement; LMIC: Low- and middle-income countries;
HCS: Health Care Staff; ToC: Theory of Change; QIND: Quality Improvement
of Nursing Documentation; QINDT: Quality Improvement of Nursing
Documentation Team; PDSA: Plan Do Study Act; ERIC: Expert
Recommendations for Implementation Change taxonomy of
implementation; SPIRIT: Standard Protocol Items: Recommendations for
Interventional Trial; SQUIRE: Standards for Quality Improvement Reporting
Excellence; MoHS: Ministry of Health and Sanitation of Sierra Leone; SLEW
S: Sierra Leone Early Warning Score; A&F: An audit and feedback; ID: Personal
Identifier; BP: Blood pressure; AVPU: Alert-verbal-pain-unresponsive level of
conscious; DOB: Date of birth; FGD: Focus group discussion; PSS: Perception
to Supportive Supervision

Acknowledgements
The authors thank all stakeholders and all participants who contributed in
the development of this protocol.

Authors’ contributions
NB, AL, and JD conceived the idea for the project and designed the
protocol. NB wrote the first and subsequent drafts of the paper. NB, JD, and
AL reviewed and edited all drafts of the paper. All authors provided
feedback on the project design, edited and offered input to various drafts of
the paper, and contributed to the final manuscript.

Funding
This project is funded by the National Institute of Health Research (NIHR)
Global Health Research Unit on Health System Strengthening in Sub-Saharan
Africa, King’s College London (GHRU 16/136/54) using UK aid from the UK
Government to support global health research. NS’ research is supported by
the NIHR Applied Research Collaboration (ARC) South London at King’s Col-
lege Hospital NHS Foundation Trust. NS is also a member of King’s Improve-
ment Science, which offers co-funding to the NIHR ARC South London and
comprises a specialist team of improvement scientists and senior researchers
based at King’s College London. Its work is funded by King’s Health Partners
(Guy’s and St. Thomas’ NHS Foundation Trust, King’s College Hospital NHS
Foundation Trust, King’s College London and South London and Maudsley
NHS Foundation Trust), Guy’s and St. Thomas’ Charity and the Maudsley
Charity. AL and NS are further supported by the ASPIRES (Antibiotic use
across Surgical Pathways—Investigating, Redesigning, and Evaluating Sys-
tems) research programme in LMICs, funded by the Economic and Social Re-
search Council. The views expressed in this publication are those of the
authors and not necessarily those of the NIHR, the funding charities, the
NHS, the ESRC, or the Department of Health and Social Care.

Availability of data and materials
The datasets used and/or analysed during the current project will be
available from the corresponding author on reasonable request.

Ethics approval and consent to participate
The project is approved by the Ethics committee of MoHS of Sierra Leone
on 10 December 2019 and by King’s College London Research Ethics
Committee on 29 May 2020 (ref: LRS-19/20-14783).

Consent for publication
NA

Competing interests
NS is the director of the London Safety and Training Solutions Ltd, which
offers training in patient safety, implementation solutions, and human factors
to healthcare organisations. The other authors declare no competing
interests.

Author details
1King’s Centre for Global Health & Health Partnerships, School of Population
Health & Environmental Sciences, Faculty of Life Sciences and Medicine,
King’s College London, London, UK. 2Centre for Implementation Science,
Health Service and Population Research Department, Institute of Psychiatry,
Psychology and Neuroscience, King’s College London, London, UK.
3Connaught Teaching Hospital Complex, Freetown, Sierra Leone.
4Department of Surgery, College of Medicine and Allied Health Sciences,
University of Sierra Leone, Freetown, Sierra Leone. 5Faculty of Nursing,
College of Medicine and Allied Health Sciences, University of Sierra Leone,
Freetown, Sierra Leone. 6Institute of Applied Health Research, University of
Birmingham, UK; Centre for Global Surgery, Department of Global Health,
Stellenbosch University, Stellenbosch, South Africa.

Received: 10 June 2020 Accepted: 7 January 2021

References
1. Meara JG, Leather AJ, Hagander L, Alkire BC, Alonso N, Ameh EA, et al.

Global Surgery 2030: evidence and solutions for achieving health, welfare,
and economic development. Lancet. 2015;386(9993):569-624.

2. Kruk M E, Gage A D, Arsenault C, et al, High-quality health systems in the
Sustainable Development Goals era: time for a revolution Lancet Glob
Health, Volume 7, Issue 3, March 2019, Pages e303-e304

3. Biccard BM, Madiba TE, South African Surgical Outcomes Study I. The South
African Surgical Outcomes Study: A 7-day prospective observational cohort
study. S Afr Med J. 2015;105(6):465–75.

4. Benedetta Allegranzi, Sepideh Bagheri Nejad, Christophe Combescure, Wilco
Graafmans, Homa Attar, Liam Donaldson, Didier Pittet Burden of endemic
health-care-associated infection in developing countries: systematic review
and meta-analysis. Lancet. 2011 Jan 15; 377(9761): 228–241. Published
online 2010 Dec 9. doi: https://doi.org/10.1016/S0140-6736(10)61458-4.
Accessed 20 May 2020.

Brima et al. Pilot and Feasibility Studies            (2021) 7:33 Page 11 of 13

https://doi.org/10.1186/s40814-021-00768-5
https://doi.org/10.1186/s40814-021-00768-5
https://doi.org/10.1016/S0140-6736(10)61458-4


5. Bagheri Nejad S, Allegranzi B, Syed SB, Ellis B, Pittet D. Health-care
associated infection in Africa: a systematic review. Bull World Health Organ.
2011;89:757–65.

6. Organisation WH. Everybody business: strengthening health systems to
improve health outcomes: WHO's framework for action. Geneva: WHO;
2007.

7. Howell AM, Panesar SS, Burns EM, Donaldson LJ, Darzi A. Reducing the
burden of surgical harm: a systematic review of the interventions used to
reduce adverse events in surgery. Ann Surg. 2014;259:630–41.

8. Saluja S, Mukhopadhyay S, Amundson JR, et al. Quality of essential surgical
care in low- and middle-income countries: a systematic review of the
literature. Int J Qual Health Care. 2019;31:166–72.

9. Needleman J, The role of nurses in improving hospital quality and
efficiency: real-world results. 2009. https://www.healthaffairs.org/, doi/full/
https://doi.org/10.1377/hlthaff.28.4.w625. Accessed 20 May 2020.

10. J M Plummer, Mark S. Newnham and Timothy Henry, Open access peer-
reviewed chapter. Improving the quality of care in surgery: the role of
guidelines, protocols, checklist and the multidisciplinary team, InteckOpen,
March 27th 2019; DOI: https://doi.org/10.5772/intechopen.84658. Accessed
20 May 2020.

11. Braaf, S., Failures in communication through documents and
documentation across the perioperative pathway. J Clin Nurs. 2015 Jul;
24(13-14):1874-1884. Epub 2015 May 4 https://doi.org/https://doi.org/10.
1111/jocn.12809. Accessed 20 May 2020.

12. Braaf S, Manias E, Riley R. The role of documents and documentation in
communication failure across the perioperative pathway: a literature review.
Int J Nurs Stud. 2011;48:1024–38.

13. Prideaux A , Issues in nursing documentation and record-keeping practice.
British Journal of Nursing, 2011, Vol 20, No 22. https://doi.org/https://doi.
org/10.12968/bjon.2011.20.22.1450. Accessed 20 May 2020.

14. The Code. Professional standards of practice and behaviour for nurses,
midwives and nursing associates. UK NMA. 2015. https://www.nmc.org.uk/
globalassets/sitedocuments/nmc-publications/nmc-code.pdf. Accessed 20
May 2020.

15. ANA’s Principles for Nursing Documentation Guidance for Registered
Nurses. 2010 American Nurses Association. http://www.nursingworld.org/~4
af4f2/globalassets/docs/ana/ethics/principles-of-nursing-documentation.pdf.
Accessed 20 May 2020.

16. Friis S, The documentation practice of perioperative nurses: a literature
review. 2016 John Wiley & Sons Ltd. Journal of Clinical Nursing, 26, 1757–
1769, doi: https://doi.org/10.1111/jocn.13445. Accessed 20 May 2020.

17. Adeleke J Data quality assessment in healthcare: a 365-day chart review of
inpatients’ health records at a Nigerian tertiary hospital. Am Med Inform
Assoc 2012; 19(6): 1039–1042. doi: https://doi.org/10.1136/amiajnl-2012-
000823. Accessed 20 May 2020.

18. Evaluation of registered nurses' knowledge and practice of documentation
at a Jamaican hospital. C. Blake-Mowatt, J. L. M. Lindo, J. Bennett Int Nurs
Rev. 2013 Sep; 60(3): 328–334. Published online 2013 Jun doi: 10.1111/inr.
12040. Accessed 20 May 2020.

19. Landry et al.: Assessing the quality of record keeping for cesarean deliveries:
results from a multicenter retrospective record review in five low-income
countries. BMC Pregnancy and Childbirth 2014 14:139. doi:https://doi.org/10.
1186/1471-2393-14-139. Accessed 20 May 2020.

20. Tajabadi A, Unsafe nursing documentation: a qualitative content analysis.
2019. sagepub.com/journals-permissions https://doi.org/10.1177/
0969733019871682 journals.sagepub.com/home/nej. Accessed 20 May 2020.

21. Kamanzi J, Megentta A, Nsabiyumva W, Sendegeya A, Wong R. Improving
clinical documentation through monthly audits in Butare teaching hospital,
Rwanda. J Serv Sci Manag. 2015;8:860–7 https://doi.org/10.4236/jssm.2015.
86086. .

22. Flottorp S A, Using audit and feedback to health professionals to
improve the quality and safety of health care, WHO 2010, http://www.
euro.who.int/__data/assets/pdf_file/0003/124419/e94296.pdf. Accessed
20 May 2020.

23. Glen P, Simple interventions can greatly improve clinical documentation: a
quality improvement project of record keeping on the surgical wards at a
district general hospital. BMJ Quality Improvement Reports 2015; u208191.
w3260 doi: https://doi.org/10.1136/bmjquality.u208191.w3260. Accessed 20
May 2020.

24. Lorenzoni L, The quality of abstracting medical information from the
medical records: the impact of training programme. Int J Qual Health Care

1999;11(3):209-213. https://www.ncbi.nlm.nih.gov/pubmed/10435841.
Accessed 20 May 2020.

25. Momin SR. Effect of a documentation improvement program for an
academic otolaryngology practice. JAMA Otolaryngol Head Neck Surg 2016;
142(6):533-537. doi: https://doi.org/10.1001/jamaoto.2016.0194. Accessed 20
May 2020.

26. Donohoe J, Implementing an Education Programme and SOAP Notes
Framework to Improve Nursing Documentation, 2015, file:///C:/Users/
k1775331/Downloads/ Implementing%20an %20Education%20
Programme%20and%20SOAP%20Notes%20 Framework%20to%20I%20(2).
pdf. Accessed 20 May 2020.

27. Blair W. (2012). Nursing documentation: frameworks and barriers. McCarthy
B, Fitzgerald S, O’Shea M, et al. electronic nursing documentation
interventions to promote or improve patient safety and quality care: a
systematic review. J Nurs Manag 2019; 27: 491–501.https://doi.org/https://
doi.org/10.1111/jonm.12727

28. https://www.ncbi.nlm.nih.gov/pubmed/22800381. Accessed 20 May 2020.
29. Eldridge SM, Lancaster GA, Campbell MJ, Thabane L, Hopewell S, Coleman

CL, et al. Defining feasibility and pilot studies in preparation for randomised
controlled trials: development of a conceptual framework. PLoS One. 2016;
11(3):e0150205.

30. Pearson N, Naylor PJ, Ashe MC, et al. Guidance for conducting feasibility
and pilot studies for implementation trials. Pilot Feasibility Stud. 2020;6:167
https://doi.org/10.1186/s40814-020-00634-w.

31. Landes SJ, McBain SA, Curran GM. Reprint of: An introduction to
effectiveness-implementation hybrid designs psychiatry research. Volume.
2020;283:112630.

32. De Silva M, Breuer E, Lee L, Asher L, Chowdhary N, Lund C, et al. Theory of
change: a theory-driven approach to enhance the Medical Research
Council’s framework for complex interventions. Trials. 2014;15(1):1–12.

33. Nilsen P. Making sense of implementation theories, models and frameworks.
Implement Sci. 2015;10(1):53.

34. Proctor EK. Implementation strategies: recommendations for specifying and
reporting; 2013.

35. Powell BJ, Waltz TJ, Chinman MJ, et al. A refined compilation of
implementation strategies: results from the expert recommendations for
implementing change (ERIC) project. Implement Sci. 2015;10:21.

36. Waltz TJ, Powell BJ, Matthieu MM, et al. Use of concept mapping to
characterize relationships among implementation strategies and assess
their feasibility and importance: results from the expert
recommendations for implementing change (ERIC) study. Implement
Sci. 2015;10:109.

37. Boaden R, Harvey G, Moxham C, Proudlove N. Quality improvement: theory
and practice in healthcare. NHS Institute for Innovation and Improvement.
2008. https://www.england.nhs.uk/improvement-hub/wp-content/uploads/
sites/44/2017/11/Quality-Improvement-Theory-and-Practice-in-Healthcare.
pdf. Accessed 20 May 2020.

38. Taylor MJ, McNicholas C, Nicolay C, et al. BMJ Qual Saf. 2014;23:290–8.
https://doi.org/10.1136/bmjqs-2013-001862.

39. Knudsen, S.V., Laursen, H.V.B., Johnsen, S.P. et al. Can quality improvement
improve the quality of care? A systematic review of reported effects and
methodological rigor in plan-do-study-act projects. BMC Health Serv Res 19,
683 (2019). https://doi.org/10.1186/s12913-019-4482-6. Accessed 20 May
2020.

40. Speroff T, James BC, Nelson EC, et al. Guidelines for appraisal and
publication of PDSA quality improvement. Qual Manag Health Care. 2004;
13:33–9.

41. Kirkpatrick DL. Evaluating training program: the four level. 2nd ed. San
Francisco, CA: Berrett-Koehler Publisher; 1998.

42. Proctor E, Silmere H, Raghavan R, et al. Outcomes for implementation
research: conceptual distinctions, measurement challenges, and research
agenda. Admin Pol Ment Health. 2011;38:65–76.

43. Eldridge Sandra M, Chan Claire L, Campbell Michael J, Bond Christine M,
Hopewell S, Thabane L, et al. CONSORT 2010 statement: extension to
randomised pilot and feasibility trials. BMJ. 2016;355:i5239.

44. An-Wen C, Tetzlaff Jennifer M, Gøtzsche Peter C, Altman Douglas G, Howard
M, Berlin Jesse A, et al. SPIRIT 2013 explanation and elaboration: guidance
for protocols of clinical trials. BMJ. 2013;346:e7586.

45. Thabane L, Lancaster G. A guide to the reporting of protocols of pilot and
feasibility trials. Pilot Feasibility Stud. 2019;5:37. https://doi.org/10.1186/
s40814-019-0423-8.

Brima et al. Pilot and Feasibility Studies            (2021) 7:33 Page 12 of 13

https://www.healthaffairs.org/
https://doi.org/10.1377/hlthaff.28.4.w625
https://doi.org/10.5772/intechopen.84658
https://doi.org/10.1111/jocn.12809
https://doi.org/10.1111/jocn.12809
https://doi.org/10.12968/bjon.2011.20.22.1450
https://doi.org/10.12968/bjon.2011.20.22.1450
https://www.nmc.org.uk/globalassets/sitedocuments/nmc-publications/nmc-code.pdf
https://www.nmc.org.uk/globalassets/sitedocuments/nmc-publications/nmc-code.pdf
http://www.nursingworld.org/~4af4f2/globalassets/docs/ana/ethics/principles-of-nursing-documentation.pdf
http://www.nursingworld.org/~4af4f2/globalassets/docs/ana/ethics/principles-of-nursing-documentation.pdf
https://doi.org/10.1111/jocn.13445
https://doi.org/10.1136/amiajnl-2012-000823
https://doi.org/10.1136/amiajnl-2012-000823
https://doi.org/10.1186/1471-2393-14-139
https://doi.org/10.1186/1471-2393-14-139
https://doi.org/10.1177/0969733019871682
https://doi.org/10.1177/0969733019871682
https://doi.org/10.4236/jssm.2015.86086
https://doi.org/10.4236/jssm.2015.86086
http://www.euro.who.int/__data/assets/pdf_file/0003/124419/e94296.pdf
http://www.euro.who.int/__data/assets/pdf_file/0003/124419/e94296.pdf
https://doi.org/10.1136/bmjquality.u208191.w3260
https://www.ncbi.nlm.nih.gov/pubmed/10435841
https://doi.org/10.1001/jamaoto.2016.0194
https://doi.org/10.1111/jonm.12727
https://doi.org/10.1111/jonm.12727
https://www.ncbi.nlm.nih.gov/pubmed/22800381
https://doi.org/10.1186/s40814-020-00634-w
https://www.england.nhs.uk/improvement-hub/wp-content/uploads/sites/44/2017/11/Quality-Improvement-Theory-and-Practice-in-Healthcare.pdf
https://www.england.nhs.uk/improvement-hub/wp-content/uploads/sites/44/2017/11/Quality-Improvement-Theory-and-Practice-in-Healthcare.pdf
https://www.england.nhs.uk/improvement-hub/wp-content/uploads/sites/44/2017/11/Quality-Improvement-Theory-and-Practice-in-Healthcare.pdf
https://doi.org/10.1136/bmjqs-2013-001862
https://doi.org/10.1186/s12913-019-4482-6
https://doi.org/10.1186/s40814-019-0423-8
https://doi.org/10.1186/s40814-019-0423-8


46. Weiner B. (2017). Psychometric assessment of three newly developed
implementation outcome measures. https://implementationscience.
biomedcentral.com/articles/, https://doi.org/10.1186/s13012-017-0635-3.
Accessed 20 May 2020.

47. Vallières F. (2018). A new tool to measure approaches to supervision from
the perspective of community health workers: a prospective, longitudinal,
validation study in seven countries https://bmchealthservres.biomedcentral.
com/track/pdf/, https://doi.org/10.1186/s12913-018-3595-7. Accessed 20
May 2020.

48. Harris PA, Taylor R, Thielke R, Payne J, Gonzalez N, Conde JG. Research
electronic data capture (REDCap) - a metadata-driven methodology and
workflow process for providing translational research informatics support.
J Biomed Inform. 2009;42(2):377–81.

49. Sheskin D.J. (2011) Parametric versus nonparametric tests. In: Lovric M.
(eds) International encyclopedia of statistical science. Springer, Berlin,
Heidelberg https://doi.org/10.1007/978-3-642-04898-2_440. Accessed 20
July 2020

50. Braun, V. & Clarke, V. (2012) Thematic analysis. In H. Cooper, P. M. Camic, D.
L. Long, A. T. Panter, D. Rindskopf, & K. J. Sher (Eds), APA handbook of
research methods in psychology, Vol. 2: Research designs: Quantitative,
qualitative, neuropsychological, and biological (pp. 57-71). Washington, DC:
American Psychological Association.

Publisher’s Note
Springer Nature remains neutral with regard to jurisdictional claims in
published maps and institutional affiliations.

Brima et al. Pilot and Feasibility Studies            (2021) 7:33 Page 13 of 13

https://implementationscience.biomedcentral.com/articles/
https://implementationscience.biomedcentral.com/articles/
https://doi.org/10.1186/s13012-017-0635-3
https://bmchealthservres.biomedcentral.com/track/pdf/
https://bmchealthservres.biomedcentral.com/track/pdf/
https://doi.org/10.1186/s12913-018-3595-7
https://doi.org/10.1007/978-3-642-04898-2_440

	Outline placeholder
	Abstract
	Background
	Methods
	Discussion
	Trial registration

	Background
	Methods
	Study design
	Study duration
	Study setting
	The project
	Pre-implementation
	Setting up a quality improvement for nursing documentation team
	Equipment donation
	Reviewing and updating of the current nursing documentation policies and forms

	Intervention implementation
	PDSA1: raising awareness of the importance of high-quality clinical documentation
	Aim
	Objective
	Plan
	Do
	Study
	Act

	PDSA2: training package for nurses—improving knowledge, skills, and attitudes for quality clinical documentation
	Aim
	Objective
	Planned targets
	Plan
	Do
	Study
	Act

	PDSA3: development of audit and feedback process as part of the QI process for improving and maintaining quality of nursing documentation (January–march 2021)
	Aim
	Objective
	Plan
	Do
	Study
	Act


	Evaluation
	Outcomes
	Feasibility outcomes
	Implementation and process outcomes
	Effectiveness outcomes
	Data collection
	Sample size

	Analysis

	Discussion
	Supplementary Information
	Abbreviations
	Acknowledgements
	Authors’ contributions
	Funding
	Availability of data and materials
	Ethics approval and consent to participate
	Consent for publication
	Competing interests
	Author details
	References
	Publisher’s Note

